Health and Safety, after Pike River

The Engineering, Printing & Manufacturing Union said it will redouble its efforts in 2011
to provide workers with a stronger, more effective voice in workplace health and safety, in
the aftermath of last year’s Pike River mine disaster and Gulf of Mexico oil rig explosion.

“If there is one thing the union represents above all it is democracy in the workplace -
the right to have a say over the things at work that affect us,” said Andrew Little, national
secretary of the EPMU, the Pike River miners’ union, just prior to Christmas.

“And if the Pike River tragedy and all workplace accidents tell us anything it is that there
is no such thing as too little to say on health and safety - it is number one.”

“Too often businesses say ‘increase productivity and
make more profit’, but we should never tolerate more profit
if it comes at the expense of a safe and healthy workplace.”

Meanwhile CTU Health and Safety Officer Tina Mclvor,
in a feature article in the January-February issue of
Safeguard magazine, has cautioned against a change in
direction in health and safety policy.

She noted a comment in the September 2010 issue of the
magazine, which suggested more self-regulation could be a
potential future issue in the health and safety arena, and that
“risk” could feature more strongly in legislation.

But Mclvor said that whereas ‘risk’ related to business
risks to an organisation, the term ‘hazard’ related to safety risks to people.

“From the risk management (rather than safety management) perspective, a possible
logical result from a calculation of risk — which is exposure, probability and the
consequence — is that an organisation could take risks that may cost a worker’s life or
sustain injury or illness, but save the organisation millions of dollars,” she said.

“In the interests of ensuring the safety and health of New Zealand workers I would argue
strongly against this policy direction.”

“New Zealand doesn’t need to learn any more of the hard lessons associated with
business priorities taking precedence over basic worker safety standards. We have to
remember that our priority must be the safety of our workers,” Tina Mclvor said.

EPMU’s Andrew Little called for better recognition that some workplaces and industries
are inherently dangerous and workers in them are entitled to the best possible protections.

“The Government simply must increase health and safety monitoring and enforcement
across the board, but especially in the most dangerous sectors such as mining and offshore
oil and gas,” he said.
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CTU Update

Our sympathy and support go out to the people of
Canterbury. A natural disaster like the Christchurch
Earthquake is an extraordinary and devastating event.

Workers Memorial Day commemorations on April 28
will be particularly moving.

Along with loss of life, injuries and all of the direct
challenges faced by people in Christchurch, the
relationship between workers and employers will be
disrupted.

The Council of Trade Unions (CTU) has a dedicated
website with advice for Christchurch workers, and have
a coordinator supporting local unions, through Unions
Canterbury, on the ground in Christchurch.

Also remember that the obligations under the Health
& Safety in Employment Act are self explanatory and
continue to apply.

An employer must provide a safe and healthy workplace

and must take all practicable steps to ensure workers
health and safety.

And all employees must take all practicable steps to
ensure their own and others health and safety.

If any worker has any concerns about safety they are
entitled to refuse to work.

For more information, refer to our website, or speak to
your delegate or union office.

The CTU’s special Earthquake website is:

www.union.org.nz/earthquake
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Unions Talking Health and
Safety is published every
three months by the New
Zealand Council of Trade
Unions Te Kauae Kaimahi.
To be added to the mailing
list, visit www.worksafereps.
org.nz to subscribe.

CONTACTS

Worksafe Reps Training

Tel: 04 385 1334
healthandsafety@nzctu.org.nz

CTU ACC Advocacy Service
Tel: 0800 486 466
advocacy@nzctu.org.nz

ON THE WEB: www.union.org.nz/health-and-safety
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SAFEGUARD AWARDS

Nominations open
for the 2011 annual
Safeguard awards

Entries are now being called for the 2011 annual Safeguard
Awards, including an award sponsored by the CTU which
recognises worker involvement in health and safety.

You can nominate a Union health and safety rep or
delegate for the “Ross Wilson - NZCTU most influential
employee” award.

This award goes to a worker who has acted as a champion
of health and safety and who has had a significant positive
influence on the health and safety culture of his or her

organisation. awards

When doing your nomination, include one or two referees
e.g. a Union Organiser/Delegate or Supervisor, and keep
your nomination short (one or two pages maximum).

2011

Details on how to nominate are on the Safeguard website
below. Nominations close 15 April 2011.

ON THE WEB: www.safeguard.co.nz/events/awards

Nurses back a smokefree Aotearoa

The New Zealand Nurses Organisation (NZNO) has
congratulated the Government on its response to the
bold Maori Affairs Select Committee report calling for a
Smokefree New Zealand / Aotearoa by 2025.

NZNO kaiwhakahaere Kerri Nuku said she was
enthusiastic about the potential for nurses and kaimahi
hauora to play a lead role is helping communities to lead
healthy and smokefree lives.

“We can be powerful advocates for tobacco-free homes

and communities,” she said.
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Workplace exposure to nanoparticles

In February the Friends of the Earth presented a i
paper to the Council of Trade Unions on the effects
of exposure to nanoparticles in the workplace.

They compared the effects of nanoparticles to
that of asbestos and gave a strong warning of the
potential human and financial cost in the future.

The time lag between exposure and health issues
developing is a huge concern, they said.

They cautioned that some governments are not
taking warnings seriously while others reject calls
for regulations through fear of harming industry.

To date Australian regulators have not proposed
any changes and New Zealand is expected to release
a review within the coming months.

The Australian union movement has called for
new nano-specific regulations for nanoparticles to
be assessed by regulators as new chemicals and for
a national mandatory register for all nanoparticles in
commercial use.
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For further information visit: http://nano.foe.org.
au/ or email Georgia.miller@foe.org.au

Workers’ Memorial Day -
VIOURN

April 28 2011
FOR THE DEAD

Workers’ Memorial Day is coming up next month. t 51

FOR THE LIVING

The first Workers’ Memorial Day was observed in ‘
1989 in Canada, and now it is observed in hundreds
of communities and worksites around the world.

Workers” Memorial Day commemorations on
April 28 will be particularly moving for many people taking part here in New Zealand,
after the significant loss of like at Pike River mine and in the recent Earthquake.

Events will be added to the CTU website as we hear of them, and if you have an event
in your area, let the CTU know by emailing it to healthandsafety@nzctu.org.nz.
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