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Update from CTU
As you may have heard this year’s contract between ACC 
and the Council of Trade Unions (CTU) Health & Safety 
Representative training funds us for 2000 training places 
and 60% of these are now targeted to 7 core industries. 
This means that there have been considerable changes to 
how we deliver training.
Our contract with ACC means that the main focus 
will be to train H & S Reps from these seven industry 
sectors: Agriculture; Construction - with an emphasis 
on civil construction; Forestry; Meat processing; Metal 
manufacturing; Road freight transport; and Public Health 
(with an emphasis on residential care).

This means that not everyone that wants to come to 
our training will be able to, unless you are in one of these 
seven industry sector or unless your employer is prepared 
to pay.  Costs range from $180 per rep for in-house 
training to $360 per person on our generic courses. For 
more information please get in touch (see contacts box).   

If you are in one of the core industries make sure you 
make that clear on application!

We can train some people outside these industries, so go 
to our websites www.union.org.nz / www.worksafereps.
org.nz, to keep a check on the status of our training and 
availability. 

We would like to thank you for your ongoing role as a 
health and safety representative. I can assure you that we 
remain committed to training as many representatives as 
possible in the circumstances.
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A union ad campaign hit giant screens at 
this year’s Wellington Sevens.
Featuring the fictional misfortunes of ‘Borat’ 
in his mankini, the ads informed revellers 
about threats to ACC protection from the 
Government’s plans to cut entitlements and 
privatise the accident compensation scheme.
See them online!  Visit www.youtube.com/
NZCTU to see all three clips.

Nominations open 
for the 2010 annual 
Safeguard awards
Entries are now being called for the 2010 annual 
Safeguard Awards including the NZCTU sponsored 
“Most Influential Employee” award. 

We are very proud that to date all winners of this 
category have completed our Health and Safety 
Representative training, and we’d like to keep it that 
way!  So make sure that you nominate your Health 
and Safety Representative for all their hard work. 

Other categories include Best Initiative to Address 
a Safety Hazard, Health and Safety Practitioner of 
the Year and Lifetime Achievement Award. 

The awards ceremony will be held on the 15th 
June 2010 in Auckland.

All entries must be received by 30th April 
2010.  For information on how to nominate, and 
to download a nomination form, go to www.
worksafereps.org.nz and click on the orange and 
black safeguard awards image on the front page.

If you have any questions contact Tina McIvor at 
the Council of Trade Unions on (04) 802 3814 or via 
email to tinam@nzctu.org.nz.

How to Enter
www.safeguard.co.nz

presents
SAFEGUARD

The New Zealand 
Workplace Health & 
Safety Awards 2010

Here are some guidelines which you can work 
through to ensure your entry includes enough 
information to enable the judges to make a decision. 
Also, be sure to read the judging criteria to get an 
idea of what the judges will be looking for. 

REQUENTLY ASKED QUESTIONS
Q:    Can I enter more than one initiative or nominate more   

 than one person?

A:  Yes, so long as you submit a new entry for each one.

Q: I’m not sure which category to enter. What should I do?

A:   Pick the single category you think best fi ts your initiative, but don’t worry 
about getting it wrong – the judges reserve the right to move your entry 
to a different category.

Q:  What exactly will the judges be looking for?

A:  See the Judging Criteria on page two.

Q:  Who should I name as the referee for my entry?

A:   Someone other than yourself who knows about your initiative and who 
can clarify or verify elements of your entry if required by the judges.

FOR THE ORGANISATIONAL CATEGORIES:
Q:  What is the main business activity of your organisation or plant? (include 

industry sector, size and key activities)

Q:   What specifi c health and safety issue or challenge did you face? (include 
information of hazards and risks)

Q:   What solution did you come up with and why did you undertake this 
initiative? (include what you did and what resources were required)

Q:  When did you start work on this initiative?

Q:   What data or other evidence do you have to demonstrate the success of 
your initiative?

Q:   How does your initiative fi t the category you have entered?

FOR THE INDIVIDUAL CATEGORIES:
Q:  What is the main business activity of the organisation your nominee 

works for? (include industry sector, size and key activities)

Q:  What is the nominee’s role(s) within his or her organisation? (include any 
health and safety responsibilities)

Q:  Why have you nominated this person? (include how he/she has made a 
difference, gone the extra mile, demonstrated leadership or inspired others)

Q:  What is your relationship with the nominee and how have you been able 
to observe their performance or behaviour?

WHO SHOULD ENTER?
The Awards are open to any person, group of people or organisation contributing to better 
workplace health and safety in New Zealand. Applications are welcome from companies, 
government agencies, consultants and other individuals and organisations.

Entrants are free to submit more than one entry, provided separate applications accompany each entry. You may make a submission 
yourself or enter on behalf of a fellow worker, group of workers, or organisation. Entrants are expected to nominate themselves in all 
but the Individual categories, for which self-nomination is disallowed for obvious reasons.

HOW TO WRITE YOUR ENTRY
There is no need to prepare a lengthy or glossy presentation – just describe your health and safety initiative clearly 
in no more than four A4 pages.
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You might think that the hazards 
facing prison staff are very different 
to those of other workplaces. 
That may be true but Public Service 
Association (PSA) health and safety 
rep Mark Hammond says it’s the 
“slip, trip and fall” hazards that 
cause most accidents, the same as 
everywhere else.
Mark is a union delegate as well as 
a health and safety rep, and says the 
two roles mesh well together. 
“They go hand in hand: helping other 
people and providing information to 
people who wouldn’t otherwise be 
aware of their rights and obligations.”
Everyone needs to take responsibility 
for health and safety at work, he says.
“Ignoring a hazard and thinking it’s 
someone else’s responsibility no 
longer cuts it if an accident occurs.”

From PSA’s Delegates - the heart of the union

HEALTH & SAFETY REP 
CORNER

NEWS AND UPDATES

MARK HAMMOND, 
Christchurch Prison. 

Inspectors to involve reps
The Department of Labour will issue a Practice Note to its Health and Safety staff, 

Managers, Team Leaders and Inspectors this month, as it takes an active interest in 
supporting Health & Safety Reps. 

Primarily, the notice is to advise Inspectors to engage 
with H&S Reps when carrying out workplace visits and 
investigations. 

In most cases some level of contact should be achievable. 
If an employer refuses to allow an Inspector to involve 
H&S Reps, this will be noted and taken into account 
when evaluating the overall quality of health and safety 
programmes at the workplace. 

During investigations Inspectors should inquire about the 
methods of employee participation, and even though you may 
not have been directly involved in the incident or complaint you may be asked about the 
effectiveness of your organisation’s health and safety systems and management practices. 

This is a positive step by the Department of Labour to engage with and acknowledge 
your statutory role as the workplace H&S representative. 

Workers’ Memorial Day is coming up next month, and 
this year the worldwide theme for the Day is ‘unions 
make work safer.’

The first Workers’ Memorial Day was observed in 
1989 in Canada. Now, on April 28th each year, people in hundreds of communities and 
worksites around the world recognise workers who have been killed or injured on the job. 

In January, the UK government announced it will officially recognise the day. Welcoming 
the decision, UK Trade Union Congress general secretary Brendan Barber said: “This 
special day commemorates the many thousands of people who have died as a result of their 
work and we’re pleased the government has taken the step of recognising it.” 

Workers’ Memorial Day events will be added to the CTU website as we hear of them.  
Check out www.union.org.nz/campaigns/workers-memorial-day for more details, and if 
you have an event let the CTU know by emailing it to healthandsafety@nzctu.org.nz.

Workers’ Memorial Day - 
April 28 2010

Methyl Bromide scrutiny
The Council of Trade Unions says that 
methyl bromide, used for the pre-export 
fumigation of logs, should be completely 
banned as evidence mounts that it puts 
worker health and safety at serious risk.
“This neurological poison could have 
caused the fatal motor neurone disease 
in six Port Nelson workers, and its ozone 
depleting status means it is hazardous to us 
all,” CTU President Helen Kelly said.   
Maritime Union General Secretary Joe 
Fleetwood said the early reports of a 
possible link between methyl bromide and 
nerve damage should make it clear that use 
of methyl bromide must be immediately 
stopped while further research is carried 
out.

Impact of cleaning chemicals on 
childbirth should be investigated
The Service & Food Workers Union Nga 
Ringa Tota (SFWU) is calling for an 
investigation into the effect of cleaning 
chemicals on unborn babies. 
SFWU southern regional secretary 
Campbell Duignan told the Press 
newspaper he was concerned about the 
findings of a United States study showing 
cleaners have the highest risk of having 
babies with birth defects. 
“Cleaners are largely an invisible work 
force. Partly related to that lack of visibility 
is the lack of information and data in 
relation to health and safety.  We would like 
to think that there could be some priority 
given to researching that as far as the New 
Zealand cleaning work force goes,” he told 
the Press. 
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