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2 May 2008

Ms Norma Campbell

Chair - National Breastfeeding Advisory Committee

C/- Allen & Clarke Ltd

PO Box 10 730

WELLINGTON

Dear Norma

The Council of Trade Unions welcomes the opportunity to provide comment on the draft National Strategic Plan of Action for Breastfeeding. 

The CTU represents over 350,000 workers through 40 affiliated unions and is the largest representative organisation in New Zealand. The CTU is committed to improving the social and economic lives of worker and their families through high quality jobs, good employment conditions and high wages. With more than 50 percent of union’ members being women and there being a record high participation of women in the workforce, issues related to women and returning to work following childbirth are of critical importance to us. 

The CTU is broadly supportive of the Plan, and would like to commend the Committee for their work in developing this document. 

We make the following comments on areas where we believe the Plan could be improved to better address the needs of working women and families. 

1. It is not clear how the proposed amendment to the Employment Relations Act requiring employers to provide facilities and breaks for employees who wish to breastfeed will impact on and integrate with the Plan. The CTU supports the provisions in the amendment. However, we believe that breastfeeding breaks should be paid and not left to the discretionary decision-making of individual employers. This position is supported by Maternity Protection Convention ILO No 183 which states that breastfeeding breaks or a reduction in hours are counted as working time and are therefore paid. Regardless of the nature of breastfeeding breaks, the implementation of this Bill if passed will be crucial to the success of this Plan. We believe that the Plan needs to incorporate monitoring of access to breastfeeding breaks and facilities in the workplace. 

2. Throughout the Plan, there seems to be limited attention given to the option of combining work and breastfeeding. The CTU agrees that extending the length and increasing the level of payment of paid parental leave is a top priority and will impact positively on breastfeeding, but we also believe that mothers and infants have the right to combine breastfeeding and paid work and that this right needs to be supported. Therefore, we would recommend access to breaks and facilities should be added to the Workplace section on page 4 of the Plan. In Setting Four: the workplace access to breastfeeding breaks and facilities in the workplace are excluded. 

3. If pregnant women are made aware that breastfeeding breaks and facilities are provided at work, they will be able to make plans that involve returning to work and continuing to breastfeed their baby or small child. If women have the option of combining breastfeeding and paid work, this also enables partners to play more of a role in the rearing of babies and children. 

4. We believe that employers have an important role in supporting breastfeeding in the workplace, and believe the omission of employers and breastfeeding in the workplace from the Vision needs to be rectified. Unions also have an import role to play in supporting Breast feeding. This can be promoted through clauses in employment agreemtmn supporting the right and articulating this policy and entitlement. 

We are happy to discuss these issues further, and wish the Committee well in its work promoting breastfeeding but particularly in enhancing the opportunities for women who wish to breastfeed at work to have the appropriate opportunity to do so. 
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Yours sincerely

Carol Beaumont

NZCTU Secretary 
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