STRONGER PUBLIC SERVICES

For the last eighteen months
the public sector has faced
jobs cuts and constant
pressure to reduce spending.
Everybody supports an
efficient public service. But
the Government’s recent
announcement about
another round of
restructuring and funding
cuts to further reduce the
size of government poses a
real threat to New Zealand
public services.

Public services are
essentially about people.
They are about the health of
families and communities, a
fair society and a strong
economy. Further cuts in
public services will reduce
valued services and lessen
the quality and the quantity
of services provided.
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Public debt and public
services — is there really a
crisis?

e New Zealand spends on public services
about the same amount relative to
other OECD countries. In 2009
government spending in New Zealand
was 42% of GDP. Government
spending at the OECD level averaged
45% of GDP.

e New Zealand’s level of public debt is
lower than the OECD average.
Constantly we are told debt is rising by
$240 million a week to justify
spending constraints. In fact debt is
increasing less than $200 million a
week. Our major debt problem is in
the private sector.

e The core public service workforce of
42,047 full time workers is not large
by international standards and s
smaller than it was in the 1980s.

Job losses in public services
mean cuts to public services

e More than 1500 positions in core
government services disappeared last
year with job losses in biosecurity
services; children and young people
services; regional fisheries offices;
inland revenue; the Ministry of Health,
the Ministry of Social Development
and in the Tertiary Education
Commission.

At least 100 university staff lost their
jobs in 2009.

e in the first half of 2009 there were 400

job losses in New Zealand Post.
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Further job losses have been
announced for the Ministry of Health,
the Ministry of Education ($250 million
cut), AgResearch, Radio New Zealand,
the Ministry of Environment, Institutes
of Technology and Polytechnics ( $76
million cut).

Job losses result in a loss of
productivity, morale and reduced
service quality as a result of continued
reorganisation,  restructuring  and
redundancies.

Reduced backroom staff numbers
results in front- line staff doing more
administrative work and not being able
to focus on the delivery of services.

A freezing of staff salaries in many

public  sector departments and
government services lead to high
turnover.

Cuts in public services and
public spending affect

everyone
e Reduced access to workers to
education from cuts to Adult

Community Education (ACE) classes.
Caps on numbers in tertiary education
during a time of increasing need.
Reduced ACC entitlements and
services for people following injury.

An expected 50% reduction in new
health funding in the 2010 budget.
Double bunking in prisons and
confirmed plans to privatise some of
our country’s prisons.

Private ownership of school buildings ,
restricting school use of them out of
teaching time.

More stringent benefit entitlement
rules for people who have lost their
jobs and more  pressure on
beneficiaries to go back to work at a
time of high unemployment.

Funding cuts to NGOs means
reductions in social services e.g. cuts
for womens' refuges.

Strong public services are
important because...

Strong public services result in higher
personal incomes through the funding
of ACC, health, education and social
services. If public services are cut then
workers have to either pay for services
directly or indirectly through insurance;
Public services provide social security
and support to enable people to live
with dignity and without poverty. Cuts
in public services hurt those who least
can afford it and increases inequality
levels in our communities;

Strong public services build
communities and community
participation;

The contracting-out of public services
and privatisation of public services just
transfers costs, lowers quality, reduces
public  accountability for  service
delivery and results in more people in
low-paid employment with less access
to training or qualifications;

A strong public sector with good
working environments and conditions
provides an important benchmark and
model for the private sector.
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