Attack on your right to appeal against unfair dismissal

Businesses don’t hire because you’re easier to fire
The Government wants to weaken unfair dismissal rights because their business friends tell them it’ll create more jobs. Yeah, right!
Businesses take on new staff because they need them, because they’ve got more work to do and because they are making enough money to pay for them. That’s all.
But the Government and the business lobby want to extend the 90-day Fire at Will law to bigger firms of up to 50 employees. Or extend the 90 days to an even longer ‘trial period’ during which you can be sacked for nothing. Or water down the need for employers to follow fair procedures when warning and dismissing workers.

They want to weaken the rights to fair protection for workers in 99% of New Zealand enterprises. So the next time you want to complain about working conditions, or poor safety, or even ask for a decent pay rise you’ll think twice because you don’t want to put yourself in the firing line. That’s what it really means. 
Making you easier to fire undermines ALL your rights at work.

Some facts about unfair dismissal

There is no problem! Only about 2% of people told the Department of Labour they had a problem with taking cases through the system at the moment.
Since the Government forced through the 90-day Fire at Will law unemployment has rocketed. It hasn’t made a bit of difference to businesses wanting to hire people.

There are only about 2,500 cases submitted to Employment Relations Authority every year. Of these only about 1,000 make it as far as a first-stage investigative meeting. Given about 700,000 workers change jobs every year for one reason or another and there are 2 million workers in the country this is not bad.
Compensation to workers averages only $2,800 despite in many cases a finding by the court of unjustified dismissal. 

Security of employment and protection from unfairness are the fundamental rights of every worker. The current system works and offers those protections in a low cost process.
