KEY POINTS

One worker dies every week
on the job, and 17 more from
work-related illnesses. Every
single one is preventable.

Corporations can and do
kill workers. It’s time the law
reflected that.

Health and safety isn’t a
barrier to productivity, it’s the
foundation of it.

We hold individuals
accountable for manslaughter.
Why should corporations be
above the law?

New Zealand is falling behind.
Australia and the UK, which
have better H&S records than
New Zealand, have corporate
manslaughter laws.

1: Business Leaders’ Health and
Safety Forum, State of a Thriving
Nation, health safety and wellbeing
in New Zealand.
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NEW ZEALAND FAILS TO PROTECT ITS WORKERS

For too long the health and safety of working people
in New Zealand has not been prioritised. Workers
continue to sacrifice their health, and their lives, for
their work. On average, one worker is killed on the job
every week. A further 17 are killed each week due to
work-related illnesses such as cancer.

We know that every one of these deaths is preventable; we
know that good work requires workplaces that are healthy
and safe; and we know productive workplaces are ones where
workers aren’t being killed and injured.

This government wants to increase productivity growth.
However, at the same time it has decided to undermine the
workplace health and safety system, seemingly unaware of
the evidence that poor health and safety has large social and
economic costs, including to productivity.

Conservative estimates suggest that workplace injuries and
deaths cost the economy $5.4 billion a year! However, the true
cost is likely much higher, as this analysis fails to consider the
social impacts on individuals, and friends and whanau of injured
or killed workers.
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RAISING THE BAR FOR
WORKPLACE HEALTH AND
SAFETY | ENSURING THAT
BUSINESS GOVERNANCE IS
INVOLVED IN WORKPLACE
HEALTH AND SAFETY

Reimagining Aotearoa means creating good work

in New Zealand, prioritising the health and safety

of workers, and ensuring that health and safety is
recognised as a critical element of productivity rather
than being perceived as a barrier to productivity.

Tragedies such as the Pike River Mine disaster and the CTV
building collapse remind the public of the tremendous impact
that corporate negligence, omission, and wilful blindness
have on the lives of working people. They justifiably trigger a
powerful and emotionally charged public response.

Corporations can and do kill workers, which is why we need to
introduce a crime of corporate manslaughter in New Zealand.
Such a law would hold corporations guilty for acts of culpable
killing and give the public confidence that corporations and
their managing individuals will be held to account for acts of
corporate manslaughter.

It would deter wrongful conduct on the part of corporations
and would mark a paradigm shift in how health and safety
obligations are viewed and enforced at every level. It would
ensure that the most extreme breaches of health and safety
duties result in a high level of criminal liability.

Critically, a corporate manslaughter law sends a significant
message to PCBUs (Person Conducting a Business or
Undertaking) and the officers of those PCBUs to comply with
all their health and safety obligations. This will reinforce that
the health of workers is not something that sits on the balance
sheet but is core work of every business.
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INTERNATIONAL
COMPARISONS

Compared to some of
our peer countries, New
Zealand stands out for
not having a corporate
manslaughter law.

Source: Belich, C. (2024). Why
Aotearoa New Zealand Needs
a Corporate Homicide Bill. New
Zealand Journal of Health and
Safety Practice, 1(2).

Jurisdiction Maximum Maximum Penalty Fault Element
Penalty (Body (Individual) (Aggravating
Corporate) Factor)

Australian
Capital Territory

Commonwealth |A$18 million PCBU or officer; “reckless or
Government fine 25 years negligent, as
imprisonment to whether the
conduct would
cause the
event”
Northern
Territory
Queensland A$15 million PCBU or officer; “negligence”
fine 20 years
imprisonment
Victoria

South Australia | A$18 million PCBU or officer; “gross
fine 20 years negligence or

imprisonment is reckless”

Western

Australia

New South A$20 million ~ PCBU or officer; ~ “gross
Wales fine 25 years negligence”

imprisonment

United Kingdom
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DRAFT LEGISLATION

The basis of the required law change has been
drafted and sits in the Parliament biscuit tin in the
form of Adrian Rurawhe’s Member’s Bill the ‘Crimes
(Corporate Homicide) Amendment Bill’.

The Bill is well drafted and is a simple but important
amendment to the Crimes Act, inserting a new crime of
Corporate Homicide into the Act.

REIMAGINING AOTEAROA TOGETHER
RECOMMENDATION

The Crimes (Corporate Homicide) Amendment Bill is passed
as soon as possible by a new progressive government.

Reimagining Aotearoa
Together is a response
to the continued failure
of government to deal
with the inequality and
unfairness at heart of
Aotearoa New Zealand’s
society and economy.

NZCTU

Te Kauae Kaimabhi

The New Zealand Council of Trade Unions Te Kauae Kaimahi is
the national representative body for trade unions in Aotearoa
New Zealand. Our 30 members represent over 300,000
working people in Aotearoa. Established in 1987, we are
advocates for the rights and interests of workers across a range
of industries. The focus of our work is to improve working
conditions, promote fair wages, and ensure workplace safety.
We play a pivotal role in shaping labour policies and advancing
social justice initiatives to create a more equitable society for all
New Zealanders.

reimagineaotearoa.nz



https://bills.parliament.nz/v/1/bed94624-82f7-4bb6-019d-08ddc4b6290b?lang=en
https://www.reimagineaotearoa.nz/

